
 

 
The application deadline extended to 5 January 2022 (updated on 29 December 2021) 

Position: Director of Player Development 

The Hong Kong Tennis Association (“HKTA”) is seeking a high caliber candidate for the 
above position: 

Job Description  

 To oversee the HKTA training programs, including planning, implementation and 
reporting to the HKTA Council, Player Development Committee and the Chief 
Executive Officer.; 

 To ensure that the programs align with the Hong Kong Sports Institute (“HKSI”) 
Tier A training program, and there is a positive collaborative working relationship 
with HKSI; 

 To oversee and evaluate the performances of HKTA tennis coaches, and ensure 
that the training sessions are conducted in an effective and efficient manner; and 
the methodology used is consistent across all locations; 

 To mentor players and develop tournament plans (through coaches), and to 
communicate effectively with players and parents; 

 To contribute to the development of coaches through continue education and 
research of  the latest coaching methodology; and 

 To advise on the use of the latest technology and tennis facilities/equipment for 
training purpose. 

Requirements 

 Holder of national level tennis coaching certificate(s); 
 Proven experience and achievements in tennis coaching at the international 

level, and have planning and administration experience in tennis programs; 
 Outgoing personality, good interpersonal skills, self-driven and a team player with 

excellent written and oral communication skills; 
 Knowledge of anti-doping, child protection and equal opportunity policies are an 

advantage; and 
 Proficient in Microsoft Office.  

Package includes 

 Salary* with Mandatory Provident Fund (MPF);   
 Annual leave; and  
 Medical insurance.  

*Salary will be commensurate with experience and qualifications 

 



 

 

Interested candidates please email your resume and expected salary to 
info@tennishk.org on or before 29th December 2021. Please indicate on the subject 
of the email “Application for Director of Player Development”. 

Applicants who are not invited for interview within three months may consider their 
applications unsuccessful. 

All applications will be treated in the strictest confidence. Personal Data provided by 
appointees will be used strictly for recruitment and other employment-related 
purposes only. 


