What Can You Do
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How to deal with

SEXUAL HARASSMENT ?

Sexual harassment is illegal. Ignoring sexual
harassment does not make it go away, but
may make it worse because the harasser
may misinterpret no response as approval
of the behaviour. There are informal and
formal strategies that can be done.

For details, please refer to the “Framework
for Sexual Harassment Policy in Sports
Organisations” and “Framework for Sexual
Harassment Policies in Schools“ developed
by the Equal Opportunities Commission.
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Speak up at the time. Tell the harasser that
his/her behaviour is unwanted and has to stop

Keep a written record of the incidents, including
dates, time, places, presence of any witnesses,
nature of the harassment (what the harasser said
and did) and own responses

Tell someone you trust

Identify an advocate or counsellor who can
provide emotional support and information about
informal and formal institutional procedures

Write a letter/ note to harasser
Report it officially
Complain to the Equal Opportunities Commission

Contact the police and/or file a lawsuit
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Source

The Equal Opportunities Commission

The University of Maryland Sexual Harassment Manual,
Chapter on prevention of sexual harassment
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The University of Maryland Sexual Harassment Manual,

Chapter on prevention of sexual harassment
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Protect

Young Athletes
Against

Sexual Harassment
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General Statement

Hong Kong Baptist University
appeals to all universities and
schools to ensure dignity at work and
study. Sexual Harassment violates
the rights, dignity and integrity of
the individuals; undermines the
environment necessary for the
advancement of learning, and will
not be tolerated.



Examples of Preventing Sexual Harassment in the Education Sector

Possible Sexual Harassment

Repeated attempts to make a date, despite

The most effective weapon against sexual harassment is PREVENTION !

Responsibilities of Teachers, Coaches and Athletes

In addition to the employer’s responsibility to provide a workplace

What is
Responsibilities of Employers (Schools/Organizations/Companies)

SEXUAL HARASSMENT ? )

being told "NO" each time

atmosphere free of sexual harassment, teachers, coaches, and

» Require prospective employees seeking child-related work or athletes must also assume an active role in prevention by
« Comments with sexual innuendoes and work relating to mentally incapacitated persons to undergo committing to do the following:
suggestive or insulting sounds Sexual Conviction Record Check.
¢ Any unwelcome sexual advances or relentless h 4 iokes ab b Adootadl " oo I should [Understand]
. c s ; . elentless humour and jokes about sex or Opta Clear sexual narassment policy. 1nat policy shoula: + Obtain and become familiar with the organization’s policy
behavior or conduct which is offenswe, gender in general «+ statein no uncertain terms that you will not tolerate sexual harassment on sexual harassment.
humlllatl ng or Intlmldatl ng specify the range of consequences for such violations
+ Sexual propositions or other pressure for sex « setouta clear procedure for filing complaints [ObserVE]
i + state that you will investigate fully any complaint that you receive, and + Be aware and conscious of engaging in potential
¢ It can be a place of work or stud * Implied or overt threats for sex + state that you will not tolerate retaliation against anyone who o Ll 'O O Incioents;iand
s . y + Obscene gestures or inappropriate touching complains about sexual harassment + Watch for and discourage sexual behaviors that negatively
where there are actions, languages or . . “PE e affect learning/training.
. (e.g. patting, touching, kissing or pinching) . .
pictures that are of a sexual nature » Train employees (Teachers/Coaches/Trainers). [Support)
which make it hard for you to do your + Persistent phone calls or letters asking for + teach employees what sexual harassment is Evamm N - PP g
. i i . . | + Examine your behaviors, gestures, and comments.
work or pursue vour study. This is a personal sexual relationship «+ explain that employees have the rights and responsibilities to a " g :
p g y Y ) . . . B e Tl et T ekt Ask y?ursglf, hCould II' unknowingly be encour_zj'glng sexual
called a ”“sexually hostile or + Displaying sexually obscene or suggestive : A Interplay by the way | interact or communicate ™.
T . - ” sl sl TR «+ review your complaint procedure .
lnt'lmldatlng environment™. + encourage employees to use this complaint procedure [Examlne]
The entire record and the totally of circumstances will be considered in > Provide a mechanism for addressing sexual harassment in a * If you know someone who is being harassed, give him or

fay
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determining whether a case constitutes sexual harassment
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confidential and sensitive manner after a complaint has been filed.

her your support. Encourage the recipient to talk about it
and to take immediate action to stop it.
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